
Geisinger 

Health Plan
A tradition of excellence 
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An integral part of  100-year-old 

Geisinger Health System

Aligned objectives between the health plan and clinical 

enterprise, with each organization contributing what it does best.

Health Plan  

Population 

health

Population 

served

EHR and  

infrastructure

Clinical Enterprise

• Population analysis 

• Align reimbursement 

• Finance care

• Engage member and 

employer

• Report population 

outcomes

• Take to market

• Care delivery

• Identify best practice

• Design systems of care

• Interpret clinical reports

• Continually improve

• Activate patient and 

family
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Synergy occurs when payers and providers 

optimize collaboration

The unique 

relationship 

between Geisinger 

Health System and 

Geisinger Health 

Plan allows us to 

channel 

experience, 

knowledge 

and funds to 

improve 

healthcare.

Enable care delivery 

redesign and 

payment reform

Improve 

facilities and 

services

Add financial stability

Support 

research

Recruit residents, 

researchers and other 

health professionals
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Facts & figures

• More than 1,200 employees, most all in Pennsylvania. 

No overseas operations.

• Membership ~ 550,000

• Network contains Geisinger and community physicians

• Operating for more than 30 years
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Diverse business lines to span all ages and 

needs

Marketplace coverage for 
individuals

Fully-insured employer groups

Self-insured employer groups

Medical Assistance

Medicare
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Offering Marketplace plans in 41 

Pennsylvania counties
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CMS and NCQA ratings

2015-2016 NCQA ratings

– Commercial HMO/POS

– Commercial PPO

– Medicare HMO 

– Medicare PPO

– Medicaid HMO

2016 CMS Star ratings

– Medicare HMO

– Medicare PPO

4.5

4.0

3.5

4.5 stars

4.0 stars


