
SUBSTANCE 
USE 
DISORDER 
& 
YOUR 
INSURANCE 
COVERAGE

How you get 
your health care 
coverage 
determines what 
substance use 
disorder (SUD) 
treatment, such 
as for opioid 
addiction, you 
are eligible for, 
and how much 
you may have to 
pay toward that 
treatment.

H O W  Y O U R  C O V E R A G E  
C A N  I M P A C T  

T R E A T M E N T  O P T I O N S

HOW ARE YOU 
COVERED?

Vis i t  www. insurance.pa .gov  fo r  add i t iona l  

in fo rmat ion  on  menta l  hea l th  par i t y  and  

subs tance use  d isorder  t rea tment .  

 

I f  you  have a  ques t ion  o r  th ink  your  

insurance is  no t  cover ing  your  t rea tment  

p roper ly ,  you  can contac t  the  Insurance 

Depar tment ' s  consumer  serv ices  bureau a t  

our  webs i te  o r  by  phone a t  1 -877-881-6388.

LOOKING FOR MORE 
INFORMATION?

@ P A I N S U R A N C E D E P T

F A C E B O O K . C O M  
/ P A I N S U R A N C E  
D E P A R T M E N T /



THROUGH AN 
EMPLOYER 

I f  you  buy  your  hea l th  insurance yourse l f  

a t  Hea l thcare .gov  o r  d i rec t l y  th rough an  

insurance company or  agent ,  you  are  

covered  fo r  SUD t rea tment  as  long  as  the  

p lan  compl ies  w i th  the  A f fo rdab le  Care  

Ac t  (ACA) .  

THROUGH THE 
INDIVIDUAL 

MARKET IMPORTANT!

I f  you  have government  coverage 

th rough Med ica id  (a lso  ca l led  Med ica l  

Ass is tance)  o r  CHIP,  you  have SUD 

t rea tment  coverage.   Check  w i th  your  

p rogram to  f ind  ou t  exac t ly  what  

benef i t s  you  have.  I f  you  have Med icare ,  

you  may have coverage depend ing  on  

the  type  o f  t rea tment  you  need.     

 

Check  w i th  your  p rogram to  see  i f  you  

are  covered .

A GOVERNMENT 
PROGRAM 

I f  your  insurance or  employer  p lan  

covers  menta l  hea l th  and subs tance 

use  d isorder  benef i t s ,  the  insurance 

p lan  must  o f fe r  the  same leve l  o f  

benef i t s  as  i t  does  fo r  med ica l  o r  

surg ica l  t rea tment .     

 

Th is  i s  ca l led  par i ty .  

EXAMPLES OF 
WHAT IS 
SUBJECT TO 
PARITY 
RULES:

I f  your  coverage is  th rough your  employer ,  

you  may or  may no t  be  covered  fo r  SUD 

t rea tment .   Many compan ies  a re  se l f -  

insured ,  wh ich  means the  company i t se l f  

pays  the  c la ims even i f  i t  h i res  someone 

e lse  to  do  the  paperwork .  Se l f - insured  

compan ies  a re  NOT requ i red  to  p rov ide  

SUD coverage,  bu t  many do .  

I f  you  work  fo r  a  company tha t  buys  

coverage f rom a  commerc ia l  

insurer ,  Pennsy lvan ia  law guaran tees  

tha t  you  are  covered  fo r  SUD t rea tment .  

 

Ta lk  w i th  your  Human Resources  

depar tment  to  f ind  ou t  i f  your  company 

prov ides  SUD coverage.     

Number of 
outpatient visits 
covered 
Out-of-pocket costs 
(Co-pays, co- 
insurance, and 
deductible)
Prior authorization 
requirements
Your provider 
network and 
payment for out-of- 
network services
Criteria used to 
determine medical 
necessity


